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BRI 3T vt 12 ¥ 2025 (St — 2)

AT 3maed HRIR W JIoT (H.31.8.1. IeHT : Modified Assured Career

Progression Scheme : MACP Scheme) ¥ Wdfeid  DoP&T O.M

No0.35034/3/2015-Esst.(D) dated 22/10/2019 7 fafRa el & R W@

f&i® 13-08-2025 &1 fayrfia &ur A (Departmental Screenir;g[
e AR

Committeeg T AT & IMIR W, &g e =
o g g & ITIER T i IoH UG R Pl AN fhaT & |

In pursuance of provisions of DOP&T’'s OM No. 35034/3/2015-Esst. (D) dated
22/10/2019 relating to Modified Assured Career Progression Scheme (MACP
Scheme) and as per the recommendations of meeting of the Departmental
Screening Committee held on 13-08-2025, Regional Director, Delhi has
approved the grant of financial upgradation(s) to the following employee as
per the details mentioned below: -

B | A,OTARNT T, | 9o ol R0l | ... AT & | G.Ag . Ao | faia Qe
AT | 9eAM Ud Wiad 9o | (Present place of | d&d  fa<ir Ss9 | & dsd f<flg | ) @@d da
R B I | posting) Re) WM oA &t | SA UeH & | RN BT
EREGIE] dda q fafer & fafy IR
frgfs fafd (Date from which | (Date from | I eladd
(Name, Emp ID, financial up- | which financial | (Pay level
Designation s gradation under | up-gradation of the 7th
present pay level MACP Scheme is | under  MACP | cpc in
of 7" CPC & Date grar]ted by | Scheme is | which
of appointment) Review DSC) granted) Financial
upgradation
is granted)
nd
1 Sh. Rakesh Kumar, ,\EASICD . 29_0“1/'_20()'132* 34 MACP
angolpuri ! 29.01-2022 Level-5
109849 , Dresser, L- (Reviewed) w.e.f. 29-
4 & 18-01-1992 01-2022

*11 days of dies non period is added in due date of 2"d MACP of the
official.

* HHAR bl SERT .U T <7 fAf 7§ 11 &A1 &1 dies non
SISIREE
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It may be noted

1. H.31.%.5. Ao & d&d AT ST USH HRe IR UM, FH0r a7 IacR
TR R Pls TRIT Tl BRI | T2 HHEaRT & 3MeRd od= & Hefed o<y w@
3 (AT @ UTH 81 | H.3A1..97. IS b d8d SuGch i e, T
AT 3, D& TR g g1 Je-ad favg W) uR=rfld  DoP&T OM
no.35034/3/2015-Esst.(D) dated 22/10/2019 ¥ fAf2d 3M<eN g THI-T9T &R
SR 3 Jrgeen/AqdaRr Afe & IR fafRa g | afe evant g9 fo<fig
ST &F & guia: acef oMYR WR 9 UeRH g (IS 8), @ DoP&T OM
dated 22/10/2019 & URT TET 25 & AR F=H 81T |

On grant of financial up-gradation under the MACPS, there shall be
no change in the designation, classification or higher status.
However, financial and certain other benefits, which are linked to the
pay drawn by an employee shall be permitted. Above financial up-
gradation under the MACP Scheme shall, be subject to the terms
and conditions mentioned in DoP&T OM No0.35034/3/2015-Esst.(D)
dated 22/10/2019 and further instructions/clarifications issued from
time to time and circulated by Establishment Branch-Ill, Hgrs. on the
subject. In case the employee is already holding the higher post
purely on ad-hoc basis before the date of recommendation of
financial up- gradation (if any) , the case may be regulated as per
para 25 of Annexure-1 of DoP&T OM dated 22/10/2019.

2. H.M.P.H A & ded foxiiT Sei- 3ifaw 8 ik FRIfd ueHifa & 99
IS I I T2l 81T | STfh Fant &1 f<fig S99 R 997 DoP&T OM
No.35034/3/2015-Esst.(D) dated 22/10/2019 & IRT H&T 4 ¥ 7 & AFHAR
e 1T oI I da Rt 3fR ufddie! 7 afofa wherR 22(1) (T)(1) &
3T AR ORI I e df S a1 3FTelt o gig & e & 9a+
I & Hag H 79T fdeed iy s arreer @1 fafe) & e A1E & 3R Th

TR BT |

The financial benefit allowed under the MACP Scheme shall be final
and no pay fixation benefits shall accrue at the time of regular
promotion. On upgradation under the MACP Scheme, pay of the
official shall be fixed as per para 4 to 7 of Annexure-I DoP&T OM
dated 22/10/2019 and the official has the option under FR 22(I)(a)(1)
to get the pay fixed in the higher level of pay in the pay matrix either
form the date of the financial up-gradation or from the date of his
next increment within one month of the date of issue of the order.

3. SR NS H AR bzl HpR T FfS UTg SV AT IH I I | Usel Sull-
2 9T, &gt et @l gfoa ax o 9 |

If any discrepancy is found in the above order, the same shall be
brought to the notice of DPC- 2 Branch, Regional Office, Delhi
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before fixation of pay.

4. TS TR I8 GAAT w, o Faf-2d S aRT df HaT JRTeT 7 Iuh
BRI ATl FGd AT &l SY SR I I & T8 3 3D
DHRIATS Y% el T |

The Controlling Authority shall ensure that relevant entries of the
above-mentioned office order are made in the service book of the
concerned official and necessary action is initiated regarding fixation

of pay.
Digitally signed by
RAAKHI SAINI
RAAKBH0951025
ASSISTANP B¥CTOR
Uit (g va smaege sriaTs &)

1. T HHARY BT I G (TS STfYBRY & A1eTT H |

0. e, ..M. Feara (Rifaar) el |

3. APS AGT/eRIT IRIT, H.1.8.7. e (i) e |

4. YITET 9TRET -2, &R prafer , fe |

5. JEITSC Pec R (MMt det) &Hila prafery feeft / ety () feeft
el @I dovITSe WR IUAe R 2 |

6. TS WIS |
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